
HIRE AN EMPLOYMENT LAWYER

EMPLOYMENT LAW IS TRICKY
Employment law is very complicated. 

There are unique procedural steps that 
employees must follow before they can 

bring certain employment-law claims. 

Failing to follow these steps can mean 

you lose your right to bring the claim, 

forever. 

THE CLOCK IS TICKING
There are strict time limits for bringing 

employment-law claims. The length of 
time employees have to bring a particular 
claim can vary widely, and failing to move 

quickly enough will forever bar an 

employee from asserting the claim.  

TO FIND THE EVIDENCE

THE COMPANY HAS ONE

YOUR LIVELIHOOD IS AT STAKE

Companies often hire big law firms to 

advise them on how to avoid liability. The 

company's lawyers are looking out for the 

company, not you. You need someone in 

your corner too—someone who can go toe- 

to-toe with the big-firm lawyers. 

When your job is in jeopardy, so is your 
family's financial future. Although the 

process is not always quick, hiring an 

employment lawyer can be the first step 

on the path back to financial security.  

FIVE REASONS TO

Evidence in employment discrimination 

cases can be difficult to find. Employees 

and even inexperienced attorneys might 
not know where to look. You need an 

attorney who knows where evidence of 
discrimination “hides,” and how to get it. 
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